

MAYFLOWER HIGH SCHOOL
SEMH Inclusion Practitioner

	Attributes
	Essential
	Desirable

	Previous experience 
	· Experience working with young people, preferably in a secondary school or similar setting.
· Experience supporting students with SEMH and behavioural needs. 
· Experience in conflict resolution and de-escalation techniques.
· Working effectively as part of a team

	· Experience in a school-based pastoral, behaviour support or therapeutic role.


	Qualifications
	· GCSEs (or equivalent) in English and Maths. Evidence of relevant professional development.
	· Additional qualifications related to youth work, Social, Emotional and Mental Health (SEMH), or therapeutic support. 

	Knowledge and skills
	· Understanding of SEMH issues and effective strategies to support students.
· Knowledge of safeguarding policies and procedures in a school setting. 
· Strong communication and interpersonal skills. 
· Ability to use data management systems and produce reports, such as Bromcom. 
· Strong organisational skills, with the ability to prioritise and manage multiple tasks.

	· Basic knowledge of First Aid
· Understanding of child protection policies and procedures
· Experience using school management information systems, including Bromcom, to record, monitor and report student information.


	Personal qualities
	· A positive, resilient and empathetic approach to supporting students. 
· High expectations for all pupils and a belief in their potential. Commitment to upholding and promoting the values and ethos of Mayflower High School. 
· Ability to work collaboratively as part of a team and independently when required.
· Commitment to maintaining confidentiality and promoting equality at all times.
· Build rapport with adults and children
· To be flexible
· Accurately follow instructions and carry out tasks as directed
· Use own initiative and work independently
· Creative approach to problem solving
· Work calmly under pressure
· Sense of humour
· Good observational skills

	· Demonstrates a proactive approach to professional development and a commitment to improving outcomes for young people.



The successful candidate will be expected to comply with the school's safeguarding policies and procedures, promote the welfare of children and young people, and uphold the school's commitment to equality, inclusion and high standards of student support.
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